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RSO Accountability Document 2026-2027 

Name of RSO _______________________________________________ 

Every student organization member has the duty to take all reasonable steps 
necessary to prevent infractions of university rules arising from or related to the 
organization’s activities. It is the responsibility of every organization to proactively 
create and maintain an environment where the organization and its members 
operate in accordance with university policies, support one another in meeting 
shared expectations, and foster a culture of respect, integrity, and accountability. 
Members are expected to take an active role in addressing concerns rather than 
remaining bystanders, as misconduct is inconsistent with membership in the 
organization and its good standing with the university. 

This document serves as a resource for RSO members and officers to establish 
accountability measures, strengthen organizational operations, and prevent 
violations of university regulations. Organizations are expected to address 
operational matters within their own governance, such as attendance, officer 
responsibilities, and membership requirements as outlined in the RSO’s governing 
documents/Constitution. However, student organizations should report 
allegations involving violations of law, discrimination, sexual misconduct, 
harassment, retaliation, or other protected class concerns. These matters must be 
referred to the appropriate university office, including the Office of Community 
Expectations or the Office for Civil Rights and Compliance for follow up. This RSO 
Accountability document must be made available to all members through the 
organization's EngageSC page. 

The goal of these expectations is to help organizations build a culture of 
prevention through proactive leadership, shared responsibility, and appropriate 
use of university resources, creating a safe, respectful, and accountable 
community for all members. 

This document contains the following sections: 
Establishing a Commitment to Share Accountability:…………………………………………..2 
Establishing Standards:………………………………………………………………………………………..3 
Member Education Plan:………………………………………………………………………………….….4 
Responding to Organizational Concerns:………………………………………………………….….5 
Reporting Options:……………………………………………………………………………………………...6 
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Reporting Options: 
Student organizations should ensure members understand when concerns can be addressed 
through organizational processes and when they must be referred to the university. Allegations 
involving discrimination, harassment, sexual misconduct, retaliation, hazing, or other violations 
of university policy or law should be reported through the appropriate university reporting 
channels rather than investigated by the organization.

The USC Report & Response website provides students, faculty, staff, patients, 
and visitors with a centralized portal to report incidents—anonymously if 
preferred—that may violate university policies or conflict with USC's Unifying 
Values.. Organizations should ensure members are familiar with this resource and 
understand when and how to use it.  

For events presenting an immediate threat to life or property or if 
you require emergency assistance, please contact your local law enforcement by 
dialing 911 or USC’s Department of Public Safety (DPS) at the following phone 
numbers: 

• University Park Campus: 213-740-4321
• Health Science Campus: 323-442-1000

https://report.usc.edu/
https://policy.usc.edu/
https://culturejourney.usc.edu/explore/unifying-values/
https://culturejourney.usc.edu/explore/unifying-values/
tel:2137404321
tel:3234421000

	Name of RSO: The Traveling Gnomes 
	Shared Accountability: The Traveling Gnomes (TG) are committed to fostering an inclusive, respectful, and safe environment where all students  uphold the highest standards of integrity in line with USC policies and the Student Handbook. We expect every student to hold themselves and one another accountable for behavior during practices, tournaments, meetings, and student events. Misconduct or violations of the university policies are inconsistent with our mission to promote integrity, traveling, and being a gnome. Students are encouraged to intervene, report, and address inappropriate behavior to maintain the integrity and reputation of our organization. Members are encouraged to speak up when concerns arise, support one another in meeting organizational expectations, and use appropriate university reporting resources when issues involve potential violations of university policy or law. We want TG to be a place where everyone feels welcome, respected, and able to grow.

When and how we communicate: We review accountability guidelines with all members at the first practice of each semester, during new member orientations, and in tournament briefings. Key points are also posted on our EngageSC page and shared in our team group chat.

How we build shared accountability: We set expectations from day one that members represent both themselves and USC wherever we go. Officers and experienced members lead by example, modeling professionalism, inclusivity, and sportsmanship. Members are encouraged to check in with each other if something seems off, and to raise concerns early so they can be addressed constructively. We recognize that accountability is a shared responsibility and that every member contributes to creating a safe, respectful, and welcoming organization.

Advisor role: Our Faculty/Staff Advisor helps ensure our policies are in line with USC standards, provides guidance during sensitive situations, and supports officers in resolving conflicts or policy concerns.
	Establishing Standards: A.  Are there any departments you should inform about your activities and look to for guidance?

 Yes, we will stay in regular communication with the university for any updates to ensure all members are meeting all university guidelines. Before each event or activity, officers will review university policies, identify potential risks, determine whether additional university guidance is needed, and communicate expectations with members. We will also stay aligned with program expectations by consulting our Student Handbook, the university event approvers or departments, and faculty advisor throughout the year.

B.  What steps will you take to ensure your officers and other members are planning and carrying out these activities in alignment with the Student Handbook and university policies?

All Traveling Gnomes officers will be required to complete RSO training on Reach360, and internal planning guides will be used to ensure our events and services are fully compliant with university policy. We will implement event planning checklists that include safety and staffing needs, and brief officers and/or members our expectations, safety concerns, and regulations to keep in mind before events. We will consult appropriate campus partners including Campus Activities, and other university offices as appropriate, when planning activities that may require additional guidance.

C.  What steps will you take to set a standard of prioritizing the health and wellbeing of all members and encourage healthy team-building?

 We will set expectations around maintaining a healthy work-life balance and will emphasize that taking breaks during midterms and finals season. Monthly check-ins will offer space for members to decompress, and our bonding events will include wellness-focused activities like gratitude exercises or relaxed, alcohol-free socials. By leading with empathy and openness, we will encourage a culture where both personal and group wellbeing are valued.


D.  We are committed to sharing campus support resources for student wellbeing and assistance for members in need as well as using our advisor(s), School-based support staff, and Campus Activities to aid our RSO with resources, advice, and policy information, and continued educational workshops to improve our leadership and organization's member experience.
	Education Plan: Resources we create:
 • TG member guide: includes expectations, member conduct, and resources. 
 • Event planning checklist for officers
 • List of healthy, inclusive member-bonding ideas

Existing resources we share:
 • USC Student Handbook
 • Hazing Prevention
 • USC Unifying Values and Student Commitment
 • Office of Community Expectations
 • Office of Civil Rights and Compliance

When & how we use them:
 • First meeting of the semester: Review the handbook, standards, and reporting options.
 • Before hosting events or traveling: Remind members of policies, codes of conduct and USC guidelines.
 • New member orientation: Walk through expectations and where to find resources as part of the new member educationplans.
 • Annual review of organizational expectations during officer transition.


Events needing extra reminders:
 • Overnight travel tournaments (review safety, conduct, and alcohol policies)
 • On-campus events with visiting schools (review hosting etiquette and USC event rules)
	Responding to Concerns: The Traveling Gnomes will address concerns related to organizational operations in a fair, timely, and transparent manner. Operational matters: including attendance, officer responsibilities, membership expectations, event participation, and adherence to the organization's constitution. Matters of concern related to membership will be reviewed by the executive board with guidance from the organization's advisor when appropriate. Expectations, decisions, and any organizational actions will be documented and communicated consistently. Officers and advisors may consult with Campus Activities or attend office hours for additional support as needed. 

If concerns involve possible violations of university policy or law, including discrimination, harassment, retaliation, hazing, sexual misconduct, or other areas, the organization will not investigate or attempt to determine responsibility. Officers will support affected members by referring them to the appropriate university resources and submitting reports through the USC Report & Response website to be shared with Campus Activities, The Office of Professionalism and Ethics, The Office of Community Expectations or the Office for Civil Rights and Compliance.

Officers are expected to model organizational expectations and may be removed from leadership responsibilities if they fail to meet the standards established by the organization as listed in their officer responsibilities section of their constitution. Members who do not meet organizational expectations may be subject to actions outlined in the organization's governing documents, such as additional education, temporary suspension from activities, or loss of membership privileges. Organizational actions are separate from, and do not replace, any university processes.


